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Executive Summary 
• Scope: Segal reviewed selected PEBP plan documents and administrative processes for 

compliance with federal and Nevada tax and employee-benefit requirements for the July 1, 

2026–June 30, 2027 plan year. 

• Required notices: Update and clarify key federal notices, including the July 2026 CHIPRA 

model notice, access to Qualified Medical Child Support Order procedures, and any notices 

applicable to disease-management programs. 

• Document alignment: Reconcile inconsistencies among plan documents, Master Plan 

Documents, and Summaries of Benefits and Coverage, particularly for vision benefits, 

maternity benefits for dependent daughters, and physician references. 

• Key federal compliance requirements: Consider removing the age-22 limit on autism 

treatment, exempt emergency inter-facility air ambulance transfers from prior authorization 

and clarify coverage of routine patient costs for qualifying clinical trials for life threatening 

conditions. 

• Key Nevada requirements: Clarify coverage for audio-only behavioral-health telehealth and 

for prevention, testing, treatment, medications, and maternity-related services involving HIV, 

hepatitis C, and sexually transmitted diseases. 

• Prescription-drug protections: Clarify coverage for certain substance-use-disorder 

medications. Address cancer step-therapy exemption procedures, emergency prescription 

access procedures during disaster declaration, procedures for synchronized refill of chronic 

medications, and early refills of covered topical ophthalmic products. 

• Priority action: Update and align plan language, notices, and administrative procedures to 

reduce compliance risk and accurately reflect current federal guidance and Nevada law. 

Disclaimer 

This document has been prepared for the exclusive use and benefit of the client, 
based upon information provided by you and your other service providers or otherwise 
made available to Segal at the time this document was created. Segal makes no 
representation or warranty as to the accuracy of any forward-looking statements and 
does not guarantee any particular outcome or result. Except as may be required by 
law, this document should not be shared, copied or quoted, in whole or in part, without 
the consent of Segal. This document does not constitute legal, tax or investment 
advice or create or imply a fiduciary relationship. You are encouraged to discuss any 
issues raised with your legal, tax and other advisors before taking, or refraining from 
taking, any action. 

 


